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Application Form for the
“Labour Importation Scheme for the Transport Sector - Aviation Industry”
(Applicable to Applications for New Quota and Quota for Contract Renewal)

n. PEARZNBFBERNTHRERF
. BRENRR
| Transport and Logistics Bureau
The Government of the Hong Kong Special Administrative Region
of the People’s Republic of China

1 ARBATASE (T ERsEwm AL TatE - iz

1. Please read the “Labour Importation Scheme for the Transport

BCAREREAZAL) (T HISEAA ) ) © R AN RS IR -
an AR S KRR ARA -

B RS R EA R ERT B AYE A DR
R TR A TatE - fizesk, (TEHED RN
AVEREE BT TSt IIBUE - iR R YIRS &R
BN HEFEERESRE RS EHEE (WEEHEE) -
55 Tha ~ NREF R X HMBUGEFTBCATE R - DUE
FatRR o B R R VR R R P E T AR A&
LR B BR > B B 5 A R RV SR it
FERERL > AIEE R )RS AR G R T R AE R A
i o ARERE SN A RER K g R A
NERE o IR EOR A B B BB AT 48 08
NEIRSSE 2 SRBUTAEEIREE 20 4  EE R R IR
FREE -

FEMEET BT — R

Sector — Aviation Industry— Application Guidelines for Quota”
(“Application Guidelines”) before completing this form. For the
avoidance of delay in the processing of this application, please write
in black ink and in block letters.

. The purposes of collecting personal/the applicant's data are to

process applications under the Labour Importation Scheme for the
Transport Sector — Aviation Industry (Scheme) and enforce the terms
and conditions of the Scheme. The data will be transferred to the
Airport Authority Hong Kong (AA), the Labour Department, the
Immigration Department and other government departments or
statutory bodies for the purposes mentioned above. The provision
of personal data should be voluntary. However, if the applicant
does not provide sufficient information as requested, Transport and
Logistics Bureau (TLB) may not be able to process this application.
Persons whose personal data have been provided to TLB have the
right to request for access to and correction of their personal data.
Request for access to or correction of personal data should be made
to, Data Protection Officer, Transport and Logistics Bureau, 20/F,
East Wing, Central Government Offices, 2 Tim Mei Avenue, Tamar,
Hong Kong.

(1) ARE (ABEEBF) Inrelation to the Immigration Ordinance

TR Don’ts

¢ BRARERAEE TN AL
Employ persons not lawfully employable in Hong Kong
LA TAEE N (R & 4 (R & 40) SR R
TER T AR
Cause imported workers to work in violation of the
Standard Employment Contract (SEC) or condition of
stay

(2) EREZIZEHI Inrelation to labour laws
[t Dos

v TR CIRIBIRET) BIMHBIRE S T &S AL L
Pay wages to imported workers according to relevant
provisions of the Employment Ordinance

/ ETEAZTIREH RS HH
Grant rest day / pay rest day pay to imported workers

v ETEASITEERE EERE B
Grant statutory holiday / pay statutory holiday pay to
imported workers

s BT AL TR T
Grant annual leave / pay annual leave pay to imported
workers

s ETEAL TER, R
Grant maternity leave / pay maternity leave pay to
imported workers

v ETEAL TFER e
Grant paternity leave / pay paternity leave pay to
imported workers

v SBRRRNEAGE A T
Pay sickness allowance to imported workers

v TEIR CIRIRRG]) BIAERAR E M A 25 T (T4TmEEs 1k
TR & 4IAFE
Make payment to imported workers on completion or
termination of employment contract according to
relevant provisions of the Employment Ordinance

Part 2: List of Dos and Don’ts for Employers

X 17BN B Bk fth AR E R A
Aid and abet others in breach of condition of stay

X178 R B I E A ARk BT ST
Aid and abet non-local persons to make false statements /
documents

VRIS R R e NN 2R 1 (R A S v BT T AR
FOHGIAS T
Make payment to imported workers pursuant to awards of the
Labour Tribunal or the Minor Employment Claims Adjudication
Board

v RITIR AL T T R IRHaC sk
Keep wage and employment records of imported workers

v RS TRIEE SR S E R
Take out valid employees’ compensation insurance policy for
imported workers

vV BRI E (REERRE) FEIEEARRES (LD 375)
Display a notice of insurance (LD 375) in such form as specified in
relevant provisions of the Employees’ Compensation Ordinance

v SR R S E A N A G AR A T
Pay periodical payment and employees’ compensation to imported
workers who sustained injuries at work

v OBSPREELE  RARREAS
Comply with occupational safety and health legislation

v OESE G ARES S BRG]
Comply with the Mandatory Provident Fund Schemes Ordinance
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List of Dos and Don’ts for Employers (Cont’d)

TR Don’ts
X FEEIGRmAS T LE XA T AR JEESUE E R IR A Y

Deduct the wages of imported workers unlawfully Terminate the employment contract of imported workers
XA TR R B &y during their pregnancy unlawfully

Terminate the employment contract of imported workers K [Kig A5 T S0 T sk T enTeing - LiaEEay

whilst they are on paid sick leave Terminate the employment contract of imported workers for
X 1N (IR EFHE ) BN - 4b R T 2500 A% T trade union membership and activities

HIEH &4 X Hig A% TYEAMBIT (EHEEEED) - R TEEEs0ER

Terminate the employment contract of imported workers TAEZA 4 AT T A AR e iR s e sl a T A S A

who sustained injuries at work, in breach of the Employees’ Bk A Bt Rma - EREESY

Compensation Ordinance Terminate the employment contract of imported workers by
X i A BT EE 2 R EEE AR - B reason of giving evidence or information in any proceedings

JERR B BGREE A BRAYSS T or inquiry in connection with the enforcement of the

Import nationals of Afghanistan, Cuba, Laos, Korea (Democratic Employment Ordinance, work accidents or breach of work

People’s Republic of), Nepal and/or Vietnam as workers safety legislation

(3) EWMIKEZABI In relation to anti-corruption laws
[EFE Dos
v HIEEDS © PR SR T
Prevent corruption, fraud or other malpractices

(4) AEEES4E TEHEl AYHE In relation to requirements of
Standard Employment Contract (SEC) and the Scheme

E\ﬁ Dos

v BB A T RNHR R At 1 i
ABFT
Recruit imported workers through Mainland labour service
enterprises* if the prospective imported workers are
Mainland residents

v IEEEREGHINIRUESS T AL LR TIETE
Make payment of overtime pay to imported workers at a
rate as stipulated in SEC

v DESEIR AT M AL LT
Effect payment of wages to imported workers through
autopay

v BERESEHEE  EM TR TS L - R AL TAE
HOERS(EZ AL S E RS T EHE ) B
Arrange imported workers, on the basis of each SEC
signed, to attend a briefing organised by AA under the
Scheme within 8 weeks upon their arrival in Hong Kong in
accordance with the arrangements as stipulated in SEC

v EREHR AT TAVEEE S LY o TR AL TAER A8 A T
T B SRR 22 B e T ST ) SRR RIS LRSS AR
12 CEARNEREENImAS T - GfEEHn A L)
Arrange imported workers to attend the Foundation
Certificate Course in Airport Fundamentals organised by
Hong Kong International Aviation Academy on the basis of
each SEC signed under the Scheme within 8 weeks upon
their arrival in Hong Kong (Applicable to imported workers
who have arrived in Hong Kong for the first time, including
replacement workers)

VA A DN E SN S MR LT SRR S AN R AT
FEERETE Rt » B A% TIE B LT
Provide imported workers with accommodation within or
outside Hong Kong in accordance with the standard as
stipulated in the Schedule to SEC, or allow imported
workers to reside in their own residential premises in the
Mainland outside Hong Kong by themselves

v BREAESEIHE R R S G AL THE A R
Provide imported workers who are ill or suffer personal
injuries with free medical treatment in accordance with the
arrangements as stipulated in SEC

AL TR ~ SN EHER BRSNS F B R EEE L
& 1R B R O] R E A iR (JIAERREN A2 TIEINE )

- FERHRS R ERE N - R AR

Provide, pay or reimburse passage expenses (for imported
workers who reside in Hong Kong), medical examination
expenses before arriving Hong Kong, visa/entry permit fees
and subsequent extension fees to imported workers

WAL TIET - AN RS S B A S R Sty 2
H

Pay the cost of transporting imported workers’ remains and
personal property to their place of origin in the event of death
RELE T A L— 8T B REEY

Give imported workers a copy of the signed employment
contract free of charge

A R AL TR — AU A GBS ER
Provide each imported worker, on a monthly basis, with a
detailed breakdown of his/her earnings

B A5 TRl LEGRTER

Prepare an acknowledgment list of wage information of
imported workers

SUEFOLI A S5 T —2ORS 9 H A 400 T Y B B PR HIfGK
Pay for each imported labour the monthly Employees
Retraining Levy of $400 in a lump sum

LA A S5 T H R E B RS (S A 400 T /R Ryt At
AR B TR

Pay for each imported labour $400 every month to AA as
transport subsidy for local frontline airport staff

HERF R B TR A5 THIEEEIR 2: 1800 E

Maintain a full-time local employee-to-imported worker
manning ratio of no less than 2:1

i A 55 THURESIEIZHA A G4

Training period for imported workers should be included in
the contract period

WECRATA 1L B 55 & LRSS PN Ry BSR4 2 i i Tt & T 10
B & THERTE A S T DMVHEH S A E RS

Ensure all imported workers performing the 10 designated
job types under the Scheme in the applicants’ workplace for
the applicants’ business operations must be directly
employed by the applicants
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B2HST - BEEBEAEEEE-ER (&)

T/ Don’ts

& Dl Az THUR A T A
Displace local worker(s) by imported worker(s)

3¢ Bl A5 TETILEAT R - 2Kl A TR &M eil o &
s A5 TR &40 A A BN TR AL B B £
B Ay LRIz F m
Make any agreement with imported workers requiring them
to surrender all or part of the wages or any sum to which
they are entitled under SEC, or demanding or receiving any
such rebate from them

& TEER A T TE » DA T 5 E i R
NHTRIHSE F > SR DU (e 22 (T e B AR IR
Make deductions from imported workers’ wages for the
purpose of paying any dues or fees charged on the worker
by authorities or agents in the worker’s country of origin, or
of offsetting the Employees Retraining Levy required to be

: List of Dos and Don’ts for Employers (Cont’d)

SRR A ETE T IR A 25 Ty T A E S 4R E
Make deductions from imported workers’ wages for provision
of accommodation at a rate which is over the contractual rate
S A% L ARl o e SR RUERT_E IR

Cause imported workers to work exceeding the ceiling of the
working hours as specified in SEC

O A5 THIE RS (738 80 AR UE T8 $RTH
8/ BEEEHR

Withhold Hong Kong Identity Card(s) / passport(s) /
Exit-entry Permit(s) for Travelling to and from Hong Kong
and Macau / bank book(s) / automatic teller machine card(s)
of imported workers

& ELATR Bt RS B R AT TUHE A

Charge imported workers meal cost for the meal provided

¢ BRI R R R ey TR S AT ZE iR LRt A

paid by the employer
& ZORIm AL TAE R R ELIPRsTIHE TR @RS TIF - st
TR & 4IFTs T Y T /R aERs Sy 0

Require imported workers to work outside the place(s) of

AR AN N
Refuse the entry and inspection by TLB or Labour
Department officers to imported workers’ accommodation in
Hong Kong provided by employers

work specified in the employment contract or undertake ¢ HREE AL T T RIESL LETIHR ANy HAL (R

work outside the job descriptions stipulated in SEC Transfer imported workers to employers other than the one
& A R AR I R B R A A BR A I HH R FE B & B4 stated in SEC

AHRE 3 _ & B AT HEIT SR IENRESY
Refuse to interview / employ qualified local job seekers Sign an employment contract with imported workers of a

during the local recruitment without reasonable grounds duration of more than 2 years

ORI R U S ST R S B SRR BRI 3 - M R B H

* Enterprises approved by the Ministry of Commerce of the People’s Republic of China and granted the permission to operate business on labour
service cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the People’s Republic of China:
https://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp _hk_list

i ﬁD{EE SR FHBELEE G NESEREE R CCEEE 28T R A AR E
28 TEHE -

Note: The approval for importation of workers granted to an employer may be withdrawn if the employer, or the sole proprietor/partner(s) of the employer
has/have been convicted of the relevant statutory provision(s) or breached the other requirement(s) in Part 2. The employer may also be
debarred from participation in the Scheme within a specific period of time.

FITIEHE A S5 THEAE TREGHRE - DURAESRERNA S
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& 354y - HEEEER Part 3: Applicant’s Particulars
HEA a2t (R0 RAEBM RS | (i)

T CEm) ) O

Name of applicant (refers to name of (English)
business/corporation and
business/branch name (if applicable)) ™

EEilpine (30

Applicant’s address @
(English)

HHEAEAN (BWEQEE HE EREAB A BREAER) B
Particulars of the person-in-charge of the applicant (sole proprietor / director / authorised partner / authorised
representative*)

WHFEHEAT N BERIENTR - SFIOEE - BIRERRLARFFEERERNATL -
If the person-in-charge is the applicant’s authorised representative, please submit the authorisation letter. The authorised
representative must be an employee directly employed by the applicant

HpE AT A ta® O#+@ ms® | EalFti Tel. no.

Name of the

person-in-charge® OO0 Mr® | [HESEHE Fax no.
) Email

S EEEE PN o]

Job title of the

person-in-charge

(1) HHFABEE IR EIETEHIEN - FEE R S R BE [7&5#) - For holders of Business Registration Certificate and/or specific licence(s),
please fill in information as stated on the Business Registration Certificate and/or specific licence(s).

(2) FHIZ S » F2AIRRISEL B - 1 R 2 E e ok S i 55 A BN+ LUBEEER 135 GR35 ZF U - 2Bl R 5 &
PGS L BT - [HE R B HE B 2075 & A J#4% - Please see Part 1 of this form for the use of the information.  Staff of TLB or AA will contact
the person-in-charge of the applicant for the purposes of processing this application. For the avoidance of delay in the processing of this application, staff of
TLB or AA will communicate with the person-in-charge of the applicant by telephone, facsimile and email, etc.

(3) HFEEH i RIEF4% 2/ - This prefix is for the purpose of correspondence and communication only.

* WA - Please delete as appropriate.
@) EIEE I L9 - Please put ”v”in suitable circles.

F 4Ty BELS BLHR Part 4: Past Adverse Record

HEEE A GHENARFISE 2 TR ERSCEFEE ? (NHFEEARATSCEE - RFHREZ A FS0EEARICHE - )
Has the applicant violated any statutory provision(s) or requirements listed in Part 2 of this form? (For a limited company or
corporation, only record(s) pertaining to that company or corporation need(s) to be provided.)

O 2% - No.

O FH - s6B0T GHEYIIHERIBEFISHE - DR EFESREREHEL) © Yes. The details are as follows (please state the statutory
rovision or requirement violated, and the date of conviction or the date of the warning letter):
B EBISERE EIEHIH s HIEE A HI

The statutory provision or requirement violated Date of conviction Date of the warning letter /
sanction notification

O  zsremeayEy v 5 - Please put *v”in the suitable circle.
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25 Hyy - BREFBEEEEES Part 5: Details of Quota(s) Applied for under this application

O REIEHHILER, O R FREEEAIINAR,/ O SR U AR S B4
OApply for New Quota Only / O Apply for Quota for Contract Renewal Only / © Apply for New Quota and Quota for Contract Renewal
OFF B e HIE A £ "9 - Please put "»”in suitable circles.

H SO AEAR S (F2I5 B T&E) Total no. of quota(s) applied for (per designated job type)

1 HEAR 5. %7 @M 0. Fettessk =i
Passenger Services Officer Tractor Driver Aircraft Tug Driver
6. BBEREES & %5

Warehouse Operator/
Cargo Handler

Ramp Services Agent Maintenance Technician

3. BT EE 7. T%EW/ HiEEERER
Equipment/ Loader

Cabin Worker Operator

4, FRABREER T FiltE
Aircraft Maintenance
Mechanic/ Technician

8. FFRBA
Customer Services Agent

AR TCARAE R

Total no. of quotas applied for

6y EH Part 6: Declaration

1. AACHZULHGER (F4& LIS(A)-1C) 145 "5HHE] ) fRHIERES - WHEIL RT3 -
I have completed this form (Form LIS(A)-1C) to make application under the Scheme and submitted together with this form the
following documents.

A NSO R "9k - Please put “v” in appropriate [ of the below table.
& EE EE G AR EE L HE EHNRES - EREE AT NE R EH

O

@ An authorisation letter signed by the sole proprietor/director/authorised partner with the applicant’s chop to
authorise the person-in-charge to submit and handle this application

O FEBIRALEENS (T C1)

(b) Details of the Posts Applied for (Annex C1)
] KHiHRSERE (I C2)
(© Confirmation Form on Local Recruitment (Annex C2)
HEEE B T ABEIER(F C3)
L
(d) Table of Workforce Size of the Applicant (Annex C3)
e rE SRS (M C4)

Business Development Plan (Annex C4)

2. KRAHERCHBIARISE 1 89 - WIRSEATA IS R ARSI S R B B E HALERE - W{ERRSEMT &R - A&
BPAEREN > ARSI EAER YRR - ANTMER R EETH—UNEE S ek -

I confirm that | have read Part 1 of this form and that all the information submitted and to be submitted in future is true and
accurate. | shall take the initiative to inform the TLB as soon as possible of any changes in any information after it is submitted.
| also confirm that all activities carried out by the applicant are lawful.

3. ANEHANFER Ll fir 22 SRETHERS PR R ABRECR (BFERESCRE IR » WA IEHE0R)SE - R HEER 2B > B EA R AT
REALAEE AT - HIRAENEREDIE 480 2 (MEAIEARIRG]) ~ BWEDIS 487 = (BREARMD]) ~ BEEDSE 527 B (X
FEROLIBARRGI) fe B AAPI 602 T (RRRERGRET) » ARANIIE > FEBEARIIN(F L SRR B 50 (F R B SR B R AL -
BTG 18 K T ek 2z

| hereby declare that the terms of employment, entry requirements (including requirement on language proficiency, if any) and
job descriptions etc. of the above post(s) and any amendments thereafter are relevant, justifiable and do not violate the Sex
Discrimination Ordinance, Cap. 480, the Disability Discrimination Ordinance, Cap. 487, the Family Status Discrimination
Ordinance, Cap. 527, and the Race Discrimination Ordinance, Cap. 602. | understand that it is an offence and | will be liable to
prosecution if | knowingly or recklessly make a statement which is false or misleading.
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6 ELy - B () Part 6: Declaration (Cont’d)

4. FHFRILEE - BIFRRAN HEEE
By signing this Part, | / the applicant:
() BAE R S A R YR S — VIR R VB R RO B RAEE R YR E R G B A S

understand(s) that TLB will not process this application unless and until all the information and supporting documents
required are provided to TLB;

(i)  FERAERSE M A S TR R AT AR AR SR EREE - 520 R AR AR 1 5
Y2 B

confirm(s) that in connection with any personal data to be submitted, the data subjects have read, fully understood and
agreed with paragraph 2 in Part 1 of this form before they provide their personal data;

(i) HERR AR R R E IR A 3 2 MUY ST T L » W (R AR TE S BB - M5 T B R
TS A TR - DURAESS SR T G20 T80,

confirm(s) that having read Part 2 of this form, | / the applicant undertake(s) to comply with the statutory provision(s) and
requirements listed therein, and understand(s) that a breach of relevant statutory provision(s) or requirement(s) may
render any approval granted to the applicant for importation of worker(s) be withdrawn and that the applicant be
debarred from participating in the Scheme within a specific period of time;

(V) B EIRITAEA B SR SRR B M F R R A A B MRt - 2 R 00 5 T e 4% LE R A FR 55 R AE 4B RE R
EIAIEAE FRHE(E T ICER R 8 - [0 - B B R R A B B M BRI P RE G A LA B 5

understand(s) that TLB will terminate the processing of this application and not process any quota application within a
specified period of time if | / the applicant knowingly or recklessly make(s) a statement which is false or misleading in
this application form. Also understand(s) that making false or misleading statements may constitute a breach of law;
and

(V)  [FERER YRR S R A R BT B P FH A B 1 W A A (E TR (B T A 25 LI A (A BACH -

agree(s) for TLB and/or AA to check with relevant government departments if there is any adverse record of the
applicant in relation to the employment of imported workers in the past.

g &
SR h g ey N sl awcar = Applicant’s chop
Signature of sole proprietor/director/
authorised partner/authorised representative*
(* ML F /7 - Please delete where inappropriate)

(4 Name )

HHA Date
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