For July 2026 Applications

Transport and Logistics Bureau

Labour Importation Scheme for the Transport Sector — Aviation Industry

Application Guidelines

Applicants for the Labour Importation Scheme for the Transport Sector — Aviation Industry (Scheme)
should take note of the following:

Eligibility
1. Applicants shall be registered business entities which possess a contract/ license/ franchise/

passenger handling permit with Airport Authority (AA) to operate its business at Hong Kong
International Airport (HKIA).

Applicants shall ensure that Airport Area as defined in the Airport Authority Ordinance (Cap.
483) is the only place of work for all imported workers.

Applicants shall prove that, before applying for quota(s) under the Scheme, they have made
sufficient effort in recruiting local workers through specified means within four months
preceding the application (i.e. by conducting local recruitment at an open local job fair or
through the Interactive Employment Service website of the Labour Department for a
continuous period of 14 calendar days, or publishing two recruitment advertisements for 14
consecutive calendar days in local newspaper(s)/ recruitment website(s)) but have not been
able to recruit sufficient local workers for the specified job type(s). The wages offered for the
jobs under local recruitment must be no less than the median wages for the relevant job types
as specified at Annex A. The salary package specified by Applicants in their applications for
guota(s) (including basic wages and other allowances) must be the same as those they offered
during local recruitment for the relevant jobs.

Applicants must maintain a minimum designated ratio of local to imported workers (including
the employees imported via other schemes). The current designated ratio is 2:1 (i.e. a
minimum of 2 full-time local workers to one imported worker).

Designated Job Types under the Scheme

Applicants can only apply quotas for imported labour under the Scheme for the following job types:

1.

Passenger Services Officers

Passenger Services Officer are passenger-facing staff that provide services to passengers at
landside and airside (including but not limited to check-in services, baggage weighing and
assisting departing and arriving passengers). Typical job titles include Passenger Services
Officer, Customer Services Officer, Baggage Services Officer, etc.
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2. Ramp Services Agents
Ramp Services Agents are staff who provide loading/ unloading services of baggage, mail and
cargo and related coordination services at the apron and baggage area. Typical job titles
include Baggage Assistant, Baggage Handling Agent, Aircraft Loading Agent, Ramp Services
Officer/ Agent and Ramp Safety Officer/ Agent, etc.

3. Cabin Workers
Cabin workers are staff who prepare the aircraft cabin for flight services, including staff for
cabin cleaning and catering operations, but excluding cooks. Typical job titles include Cabin
Cleaner, Catering Operation Handler, etc.

4. Aircraft Maintenance Mechanics/ Technicians
Aircraft Maintenance Mechanics/ Technicians are non-engineer and non-planner grade staff
who offer aircraft maintenance services at the airport, including Aircraft Maintenance
Mechanics, Aircraft Maintenance Trainees and Aircraft Maintenance Technicians, etc.

5. Tractor Drivers
Tractor Drivers are baggage handling tractor drivers and cargo handling tractor drivers in the
restricted area of the airport.

6. Warehouse Operator/ Cargo Handlers
Warehouse Operator/ Cargo Handlers are staff who handle storage-related and air cargo-
related work in warehouses (including component warehouses) and cargo terminals at the
airport (e.g. physical handling of cargo, cargo build-up/ breakdown). Typical job titles include
Warehouse Operator, Cargo Handler, etc.

7. Equipment/ Loader Operators
Equipment/ Loader Operators are staff who operate (mid-sized/ heavy) equipment and loaders
at the airport.

8. Customer Services Agents
Customer Services Agents are staff who provide customer services to non-passenger entities
(e.g. tour agencies and air cargo shippers).

9. Aircraft Tug Drivers
Aircraft Tug Drivers are drivers who operate aircraft tugs at the apron.

10. Maintenance Technicians
Maintenance Technicians are staff providing non-IT system maintenance work to companies
at the airport. Typical job titles include Electrical Appliance Mechanic, Equipment
Maintenance Worker, etc. (excluding aircraft maintenance-related staff). Such staff must be
full-time employees providing services at the airport.

All imported workers performing the 10 designated job types under the Scheme in the Applicants’
workplace for the Applicants’ business operations must be directly employed by the Applicants.
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Median Wages for Different Job Types

The actual wages paid to imported workers should be no lower than the median wages for _the
individual job types specified at Annex A. The median wages are specific to workers with specified

years of work experience in the relevant jobs. Accordingly, the imported workers must have
commensurate years of work experience at the time of recruitment or contract renewal.

Conditions for applying for Quota for Contract Renewal (Applicable to Applications for Quota

for Contract Renewal Only)

1.

Quota for contract renewal can be used for renewing the employment contract with an existing
imported worker whose contract will expire on or before 30 April 2027 (the “Eligible
Renewal Imported Worker”), excluding those have previously been granted with quota for
contract renewal.

The job types and job titles applied for are limited to the job types and job titles of the
Applicant’s Eligible Renewal Imported Worker.

The job type, job title, job descriptions and address of work place of the
Eligible Renewal Imported Worker for the extended employment term must be the same
as the original employment term. Inthe event that the Applicants intend to use the allocated
guota for contract renewal to import new worker as a substitute for the Eligible Renewal
Imported Worker, the job type, job title, job descriptions and address of work place for the
concerned new imported worker must be the same as that of Eligible Renewal Imported
Worker in the original employment term.

The maximum number of quota for contract renewal can be applied for by the Applicant is
equivalent to the number of existing Eligible Renewal Imported Worker employed by the
Applicant at the time of application.

Quota Allocation Principles

1.

The quota ceiling for the Scheme is 6 300 at any given time. Quotas will be allocated to
Applicants who can fulfill the eligibility and conditions mentioned above, with all necessary
documentation provided.

The relevant approving authority of the Transport and Logistics Bureau (“TLB”) will make an
approval decision on each application based on the recommendations of the
Interdepartmental Liaison Group (“Liaison Group”), which comprises representatives of TLB,
Labour Department and AA. The prerequisites are that the imported labour is for supporting
the expansion of business from the current level and that the number of imported workers
does not exceed the overall quota ceiling. In general, the assessment criteria and score
weighting are as follows:

o Whether the Applicant’s alleged business development need supports the specified

number of imported workers (40%);
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e The significance of the Applicant’s business to airport operations (20%);

e Past performance of the Applicant in airport operations (20%); and

e Past adverse record in compliance with the relevant immigration, labour laws, etc, and/or
requirements of labour or talent importation schemes of the Applicant (20%).

AA is the Secretariat for the Scheme and is responsible for vetting applications on behalf of

TLB. All vetted applications will be considered by the Liaison Group, which will make

recommendations to the relevant approving authority of TLB for decision.

Use of Allocated Quotas

1.

Upon the issuance of the quota allocation result notification letter for new quota or quota for
contract renewal by TLB, an Applicant shall submit a new visa/ entry permit application for the
imported workers to be newly recruited or renewed to the Immigration Department within six
months (six-month period). Otherwise, the allocated quota(s) will be forfeited.

The new quotas or quotas for contract renewal are considered “used” when an Applicant has
entered into an employment contract with an imported worker to be newly recruited or renewed
and a new visa/ entry permit for the worker concerned has been issued.

Upon successful employment of an imported worker or contract renewal with an existing
imported worker, the validity period of the relevant used quota will be up to a maximum of
two years from the commencement date of the contract period, or equal to the relevant
contract period, whichever is shorter.

The quotas allocated are applicable to the job type as indicated in the application only. The
allocated quotas cannot be swapped between different job types and/or different job titles
within the same job type, even if they are under the same Applicant.

The job type, job title, job descriptions and address of work place of the Eligible Renewal
Imported Worker for the extended employment term must be the same as the original
employment term. In the event that the Applicants intend to use the allocated quota for contract
renewal to import new worker as a substitute for the Eligible Renewal Imported Worker, the
job type, job title, job descriptions and address of work place for the concerned new imported
worker must be the same as that of Eligible Renewal Imported Worker in the original
employment term.

If an Applicant foresees the unlikelihood of using some or all of the allocated new quotas or
guotas for contract renewal, it should return to TLB such quotas within three months after the
date of issuance of the relevant quota allocation result notification letter by TLB.

If more than 20% of the allocated new quotas remain unused upon the expiry of the six-month
period specified in the quota allocation result notification letter for new quota, the Applicant
may be given a lower priority in the next round of new quota allocation under the Scheme,
unless reasonable justifications and evidence are provided.
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Submission Documents

Applicants shall submit the following documents in order for their applications to be considered by
the relevant approving authority:

Duly completed Application Form LIS(A)-1C

Authorisation letter signed by the sole proprietor/ director/ authorised partner with the Applicant’s
chop to authorise the person-in-charge to submit and handle this application (If applicable)
Details of the Posts Applied for (Annex C1)

Confirmation Form on Local Recruitment (Annex C2)

Table of Workforce Size of the Applicant (Annex C3)

Business Development Plan (Annex C4)

Application Process

1.

Applicants shall submit the completed application form with supporting documents to AA
during the specified application period.

AA will vet the applications and make recommendations on quota allocation to the Liaison
Group. AA may contact Applicants should more supplementary information be required. If,
after AA’s initial review, an Applicant is deemed not to have fulfilled the eligibility requirements
under the Scheme or provided all required supporting documents, the relevant application will
not be processed. AA will also check with relevant government departments if there is any
adverse record of the Applicant in relation to immigration, labour laws, etc, and/or labour
importation or talent admission schemes in the past.

The Liaison Group will review the vetted applications and make recommendations to the
relevant approving authority of TLB. Decisions on quota allocation will be notified to the
Applicant about two weeks from the application deadline. TLB will issue to all Applicants
a quota allocation result notification letter, stating the quota reference numbers under the
Scheme (if any). Applicants may only proceed with the recruitment or contract renewal
process after the notification letter is issued.

Applicants are required to recruit imported workers or renew the contract with imported
workers in accordance with the salary package (including basic wages and other allowances)
specified in Annex 1 “Quota Details” of the quota approval notification letter for new quota or
Annex 1 “Details of Quota for Contract Renewal” of the quota approval notification letter for
contract renewal respectively.

Applicants must obtain from AA or the Immigration Department the relevant Standard
Employment Contract and use it for engaging the workers to be imported or renewed. Upon
signing of new contracts, Applicants shall submit a new visa/ entry permit application for the
workers concerned to the Immigration Department. The visa/ entry permit application materials
shall include a copy of the completed Declaration and Authorisation Form (see Annex B1),
Joint Declaration Form on Importing Labour from the Mainland to Hong Kong Special
Administrative Region (see Annex B2), and the signed Standard Employment Contract.
Applicants shall refer to the Guidebook for Entry under Sector-specific Labour Importation

Scheme (ID(E)1031) published by the Immigration Department
(https://www.immd.gov.hk/eng/forms/hk-visas/slis.html) for the visa/ entry permit application
5
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details.  The Immigration Department normally takes six weeks to process a application
upon receipt of all required documents.

Within three working days of the arrival of new imported workers in Hong Kong, Applicants
shall inform AA of the concerned worker’s actual arrival date for arrangement of the
Foundation Certificate Course in Airport Fundamentals and the Employees’ Right Briefing for
Imported Worders by AA for the concerned workers within eight weeks of their arrival in Hong
Kong. Applicants should also inform AA of the accommodation arrangement for the workers
concerned using the form at Annex C by email to LABOURSCHEME@hkairport.com.

For renewing contract with imported workers, within three working days after the extended
employment term begin, Applicants shall inform AA of the new contract period and the
accommodation arrangement for the workers concerned using the form at Annex C by emalil
to LABOURSCHEME @hkairport.com.

Appeal for Quota Allocation Result

Applicants should understand that imported labour quotas under the Scheme are limited.
Allocations may not necessarily fully meet the requests of the Applicants.

Upon announcement of the quota allocation results, if an Applicant is dissatisfied with the
result, it may file an appeal with AA in writing within five calendar days from the date of result
notification. Late appeals will not be accepted. The appeal application shall include the
Applicant’s justifications to demonstrate that additional quotas are critical to maintaining its
airport operations or its business plan.

Upon receipt of the Applicant’s appeal application, AA will review the justifications and may
request the Applicant to provide additional supporting information. After gathering and
reviewing all the information, AA will circulate the appeal case to the Liaison Group for
consideration and subsequent decision by the relevant approving authority of TLB. AA and
the Liaison Group will endeavour to complete the entire process within two weeks.

The guota allocation results after an appeal shall be final and binding.

Early Termination of Employment Contract

1.

If an Applicant prematurely terminates the employment contract with an imported worker under
the Scheme, the Applicant shall within seven days before the contract termination day, or
within one working day after the termination if the termination is without prior notice, submit
the Form at Annex D to AA and Immigration Department. In the form, the Applicant shall
indicate if a replacement worker will be applied for. The Applicant shall complete the
recruitment for replacement worker within three months after the date of termination of original
employment contract and submit the relevant visa/ entry permit application to the Immigration
Department according to the deadline specified on the Acknowledge of Receipt of Notice of
Termination of Employment Contract and Replacement Worker Application Result Notification
Letter.

An Applicant can only apply for replacement worker once for each used quota after the

employment contract of an imported worker was prematurely terminated and the contract
6
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period of the replacement worker cannot exceed the remaining valid period of the original new
guota or quota for contract renewal.

TLB and AA reserve the right to conduct an audit on the Scheme regarding the usage of quota(s).
Applicants should retain relevant records and documents for audit and checking by TLB and AA upon
request, example of proofs include but not limited to the followings:

Roster of the imported labour concerned

Attendance record of the imported labour concerned which should show the actual duty hours
for each working day and leave record

Salary payment record of the imported labour concerned, e.g. payroll, which must clearly show
the breakdown of the monthly salaries, including the basic salary, allowances, overtime pay
and deductions for accommodation provided to the imported labour concerned in Hong Kong
or in the Mainland (if applicable) etc.

Bank statement showing the payment date and payment amount to the imported labour
concerned

Acknowledgment list of wage information by the imported worker concerned

Attendance record of the imported labour concerned for the Employees’ Right Briefing
Attendance record of the imported labour concerned for the Foundation Certificate Course in
Airport Fundamentals (applicable to imported workers who have arrived Hong Kong for the
first time, including replacement workers)

Breach of Conditions under any labour importation schemes implemented by the HKSAR

Government or Relevant Anti-corruption, Immigration or Labour Laws

1.

Applicants shall carefully read the “List of Dos and Don’ts for Employers” in the Application
Form LIS(A)-1C and shall follow the listed requirements.

If an Applicant is found to have breached any relevant anti-corruption, immigration or labour
laws in Hong Kong and/or requirements under any labour importation scheme implemented
by the HKSAR Government, depending on the severity of such breach(es), the Applicant may
be subject to suspension from the Scheme and/or revocation of any allocated quota(s),
including the quota(s) for contract renewal.

Application Submission and Enquiry

Applications should be submitted to AA at the following email address:
LABOURSCHEME @hkairport.com

For enquiries, you may also contact Airport Operations Facilitation Department, Airport Authority
Hong Kong at the same email address or by phone at 2188 6603.

7
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Annex A
A S Tat 8l - fizzsE T e TR TEPrR
(fA 2025 4F 11 A 21 HABAERD
Median Wages for Designated Job Types
under the Labour Importation Scheme for the Transport Sector - Aviation Industry
(Effective from 21 November 2025N°te)
THE FE (F) P H | EEEH HHITEPIE
Job Types Years of TERFS | TIFHE | (RiERAMEA aiEE
Sxperience 1 (hE) | (F) T TH)
(years) Average | Average (#&71)
Working | Working | \edian Monthly Wages
Hours per | Days per | (including allowances but
Day Month | excluding overtime pay)
(Hours) (Days) (in HKD)
PN 0-4 8 25 18 000
Passenger Services Officer
2 | BSEIRE & 0-4 8 23 14 700
Ramp Services Agent
3 | LR 0-4 8 23 13 800
Cabin Worker
4 | RIS T Hilt & 3-6 8 23 16 200
Aircraft Maintenance
Mechanic/ Technician
5 | ZEg[HEE)#% NiEA 8.5 23 17 200
Tractor Driver Not applicable
6 | BREHEE SIEREE 0-4 7.5 20 14 800
Warehouse Operator/
Cargo Handler
7 | TS EEE 0-4 10 23 22 100
Equipment/ Loader
Operator
8 | XFERKE AN 8.5 23 18 900
Customer Services Agent Not applicable
9 | ek =T A iEH 8 20 21100
Aircraft Tug Driver Not applicable
10 | 42 E 0-4 8 25 17 100
Maintenance Technician

st Al T & i OB PR B EE A 2025 4 11 H 21 B%B@Af%%?“l@?a* "atEl, TRV AL LEREHEAGT
R © 2 FH AR E P EREIVEERES QPRI LE COrERTA SR A S THEE > G
LIRS ) /D AR R TARAY T Ar 8 -

Note: The above median wages are applicable to the applications for visa/ entry permit for imported labour
under the Scheme submitted by the applicants to the Immigration Department on or after 21 November 2025.
These applicants must ensure that the salary specified in the signed standard employment contracts (covering
all types of imported labour applications, including contract renewals and replacement labour) is no less than
the median wage for the relevant job type as set out above.
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EE R A\ T8 - fizesE
B MRES

Labour Importation Scheme for the Transport Sector - Aviation Industry
Declaration and Authorisation Form

JEE Note :

() AFEREAECEESER AL TatE - fz22E ( TatdE, ) FiEEERITHE (FERE) SSErim A% TH
g o
This form is only for the person who wishes to take up employment as an imported worker under the Labour Importation
Scheme for the Transport Sector - Aviation Industry (“Scheme”) in the Hong Kong Special Administrative Region (HKSAR).

(i) SHiRE EHE ) AIEEARECENE AL TR AR - BRIREAIA R ASS LAY SRR -
Each prospective imported worker under the Scheme must complete this form, otherwise the application for employing the
imported worker will not be processed.

B Akl Personal Particulars
FEHE ) THYRCEESRSR (FH (R FHEE)

Quota Ref. No. under the Scheme (to be
completed by the employer)

e (F0) (A )

Name in Chinese (if applicable)

% (3L37) #(FEX)
Surname (English) Given Name
(English)

TGOS (AF)
Hong Kong Ildentity Card No. (if any)

Asth,SNER B Oy sEERES (A1) R
Mainland/ Overseas Identity Card No. (if any) Place of Issue
JiSEECALE Yl St TEE (5
Travel Document Type Travel Document No.
PR R 0 & 20, LISA
Standard Employment Contract No.
Pt 55 15 1 S T Wit S e E =
G N TEHELEIAIBER | oo onarmmse | o conscnamerpise

e EREN (R#EARARER)

Name of the Mainland labour service enterprise*
arranging me to work in the HKSAR and its
company chop” (only applicable to Mainland
residents)

* BB ER BRSNS SRR B 5B S R BRI a3 - R RBIFREHEEH

Labour service enterprises refer to enterprises approved by the Ministry of Commerce of the People’s Republic of China and granted the permission to
operate business on labour service cooperation with the HKSAR. The list of enterprises can be found at the website of the Ministry of Commerce of the
People’s Republic of China: https://zsmcorp.mofcom.gov.cn/zsmbgacommon/zsmbga_innerCorp_hk_list

N EIH R RAS TR T A B 355 55 (S ity o 55 15510 o I SO EL A RIS R D AT E L E e - HRHOVIRCE / 4E P 4 B R AR
: 44H : https://www.labour.gov.hk/common/public/pdf/sld/ESLS EA List.pdf

The completed form should be passed to the relevant Mainland labour service enterprise for endorsement and stamping its company chop. Labour service

enterprises may authorise their licensed employment agencies (EAs) in Hong Kong to stamp this form. The list of relevant EAs can be found at the

webpage of the Labour Department Of the HKSAR Government: https://www.labour.gov.hk/common/public/pdf/sId/ESLS EA_List.pdf
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BRI (GEEEETRNELE TV 5%)

Declaration & Authorisation (Please tick the relevant box as appropriate)

Q AR LB R R - RS S BT AR R (AR ) B R e R S e S
PR AR ASRLCSE: - DI TE BRI EAVHRR S AR - TETE ) RAEERFHESLINIRHE » fREAR
MNEE AR Z (Rl R (R -
| declare that the above information is true and correct, and authorise the disclosure of my arrival/ departure records by
the Immigration Department of the HKSAR Government (“Immigration Department”) to the Transport and Logistic Bureau
and Airport Authority Hong Kong for enforcement of the terms and conditions of the Scheme and the Standard
Employment Contract prescribed for the Scheme as well as the relevant labour laws of the HKSAR, with a view to
protecting my employment rights and benefits when working in the HKSAR.

H 34 HwE

Date Signature




U ABRIBYEE] / Purpose of Data Collection:

1. RTETAREENE AR ERY - IRAFAS AT BLEYE A\ ER T 88 S AR DS (RAY H AR 8% -
The personal data provided in this form may be disclosed to the Immigration Department for obtaining your arrival/ departure
records for the purpose as explained in Part Il of this form.

2. EARFRBARENEREEBRET - B2 > SORER AR - (RECRKEERREFEE a8, TATER
Akt A S5 TRCERRY IR -
The provision of personal data by means of this form is voluntary. However, if you do not complete this form, the condition of
quota(s) for imported workers under the Scheme granted to your prospective employer will not be satisfied.

3. MREEAFNE (EABEBEERRE) (F486%) > (RAEZRER] RSULIRAVENER « IREVERIREF GIRES
AREM®R » BEURMEARAEA TR A E A ZRHRIA -

You have a right to request access to and correction of your personal data in according with the Personal Data (Privacy)
Ordinance (Chapter 486) of the HKSAR. Your right of access includes the right to obtain a copy of your personal data provided
in this form subject to payment of a fee.

4. FRAEHERAREANER - GREERLSOE > FTE TIPSR
TN ISR E 29 BT A8 B R 32201
g YR
IRIEER EE
Enquiries concerning the personal data collected by means of this form, including making of access and corrections, should be
addressed to:
Data Protection Officer,
Transport and Logistics Bureau, 20/F,
East Wing, Central Government Offices,
2 Tim Mei Avenue, Tamar, Hong Kong
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Annex B2
pLit A T8 - WizE
Pt AR R T B & S s S R S E R E
(TEHE D

ZEEH

(1) REREEERESHNTERE (" FBEFE ) BUFH HAVECEA LB E - DB M A S
T(HEEHZ IO AAMER  BELHEAM S B LE? ((ZHELE DHEBWASZ L
FHRERCHECENEREEHLATNGHEENFESBSFEEERAIMRE -

(2) REAHAEGHFENZHEEESFITMBRHE UHETEEANRERREZT NEZNFE -
SR A LT HEHABI MBS UWMAZ THESRZN —HEHLE  BEHBH
BHEZHEEF —DEHE -

(3) B EMERREBIF AFEEL R B FWAS LIVEAFTR FAEECHZ2EHZEIER— 0
HESL o 5 A B AET T AY R R A R -

(4) BEAMBEHREEZONES =E2SREBWUEEL RFEBFEBUFHEBARR
B M B EELE DA R EASEE -

(B) BERBEEFEBIFAREBREBFWMAS LIEAFTR BXNEHE LSBEENE
o 0h JH B & A TS AH R B A 57 DR 55 R e A AT

(6) EMALHNHAMBABEHARIERNEFHANELREBRXAHELEENES - NEEE W
Wrm iz

L0 A S T RERIAR B SR RETE R EEY » & o] Fi sk AR5 1T > AR ZZ6E » DI RFIGR &4 AR -
2 RS B H SRR S48 E - https://zsmceorp.mofcom.gov.cn/zsmbgacommon/zsmbga _innerCorp hk list
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F—8  BHERREFER

ST -

R

LW

T RS BTG F R
55

77
LRt (SRR £

LTINS LR AR & TIERY
iz e e e A 55 TETE] - Ml
% (T5T#) THYBCEELRT -
(ABIER > SESIH HERERD)

Wfir 4T NEL ST E N HYBCERSR

RN S TR AR &
TAEHY -

() EABFFERTERE /M apT (08)
K/

(b) At AE (A1)

(A BIER > I HEEERD

(a) ZZLFEAVE BT S RICE M apTfE (A
CZ{RE e I
(b) ZZHEHIAst b A E R (0F) ¢

(EE 5 *Fst )

Y EMETEAE

FHRFEETEN S RRERE
B RN FER

FHFEARE N REARGERN
(IEFEEE)

(ZEVE L (A
HE AN FEER

(B RAEAFRLES
(IEFHER)

N SRR TR TR RRCE N AT E LB E SR ARNBCE NGB R RN EBUT S TREH ¢
https://www.labour.gov.hk/common/public/pdf/sld/ESLS _EA_List.pdf

FHEFEAR N IREARBAN
(IEFEEE)

HHA

e /TR R
(IEAHEER)

H
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BB | BRIV K S

sLAEE SR A Sy TatE] - MIZESElEs - A5 setEal i e FET B a0 - ZHFEN I
IS S TR R A I 55— R o A S IR AL -

AR5 R A AR HENNERNE R T HEABR EBUFRTA B A S Tat Sl HEBA SRR,
HFT > MR AR BUFHB A RS S TSR IS NV E R (2 Zatiy & AT i e
TEEFTRYERIERSN ) T st e BRI A 57 T35 H AR 155 2B B P RAR BRI 0T, e > (R Tt
MHREEHZH -

FHIEFEAR N FREAR SIS RTE N AR
B RN EER (AR
SR ARE N REARGERN H
(AR

B8 ¢ B E AR IRE

sLAEm R A Sy TETE] - MIZESEHEs - AN EIMERR S Ra sy B T aF > eI
FAES S5 TR & AR S H AR I E B — o By HYIAL -

AN EIH A ABRYE NN ER G X T &R EBIFBITA R A S et EIRVHERBR RS Hh
7 MERRE SRR EBUF B ARSI NV E R (2Lt &R R EREE /T
SHFTHYERIERST ) TPt B A 5 TS H AV RS RS EE T RAH R BRI - (EE T Pt AT
BEERLZ A

(ZEVE L Saw s e ETre AR
HE N ANEER (IEFHEED)

(xR ARES H
(AR

N BN R BRI N AT E IR E L EE > ARMNIRE N H B R E AR EBUTS T RMEE -
https://www.labour.gov.hk/common/public/pdf/sld/ESLS_EA_List.pdf
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WA B H A -

(1) RETABRHES K=o AR HEY > IR AEIE NP A (E B R &S T &SR E BT ST AR A2
TEHEEIHREASS,EFT  TAHREASRSS BT AT RE SRR A FAS N e (AT (E AN Bk ST P R i 55 TR H
AR5 B T R AHBR BT BT, 1A

() EAEHZARENERE BT - B2 RUOITNERARIEE - (B ERERAERF G A B A S LatH T FrEft
HEf A2 THCERRIIR T -

() IR (EAZER (FARE) FRET) (BAEABISE 486 F) 55 18 v 22 (REAUKMIR 155 6 A A HEZ K &R R UL Ry
B NEH - (R ERIEA SR ESECARIE MR - RIUREABRIHEN e A E N ERHIEIA -

(4) AREHARHENNEAZER > GiEER R SE - wE MIARR |
FAERNEIRFE 2 SRBUTAEEIREE 20 12
i KR
PRIEER 2T
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Annex C
B To 1 HBGEEEEEE ERFE Hy From
(?%k%m%&lﬁ ff&iﬁﬂ]%ﬁglsﬁﬁa% o
FFEAHE) (Eﬁéﬁ%f%ﬁﬁl_
Airport Operations Facilitation Department, Name of Applicant)
Airport Authority Hong Kong
HKIA Tower, 1 Sky Plaza Road,
Hong Kong International Airport, Lantau, .
Hong Kong HE5EHE Fax No.
{EE 5% Fax No. 2182 9160 EE TSRS Tel. No.
EEEELEE Tel No, - 2188 6603 FAEE4RSE Application No. :
A% T IEFTE IS
Declaration of Accommodation Particulars of Imported Workers
SHIEEL S A7 - Please fill in the applicable part(s) of the form below.
A BEFREMEER Accommodation provided by employer
J&FT (—) Accommodation (1) J&FT (=) Accommodation (2)
FCER4RSE © CRYIHFrAERE
JERTEY N A S5 T FEHIECEASR
5%)
Quota No.: (list the quota
number(s) corresponding to all
imported workers in this
accommaodation)
JEATH &> O % Hong Kong O i Mainland O & # Hong Kong O A Mainland
Area of Accommodation”
JE P
Accommodation Address
TR O 215 Residential flat O #f/& Village house | O 52145 Residential flat OI #f/2 Village house
Building Type O EAth Others (3531:H Please specify): O E:Ath Others (355¥HH Please specify):
B. iy A% TAEHAIPN RV E{E Imported workers residing in their own residential premises in the Mainland
T A%5 TECEH SRR Fr{E&T T A 25 T RCER 4w Fr{E&i
Quota No. of Imported Workers Province/City of Residence Quota No. of Imported Workers Province/City of Residence
=) i) H i}
A (i3] B (5]

BNHER ARSI ALY TR ZHE R ATE BB AR  SeRIERE - M0FRE N R R A E s S TR e T T Es i A5 T8 - 22 ) AURERs B b
IMERT ASHEFIE « 25 1R ~ HEASRE - HALBUTE P TR A EENE - WA RAEMED > AARFEREIENEERSERE - AAGE - SRR E T
IR I (B SRR - B E Re P AR -

| hereby declare that all information provided in this form about the accommaodation particulars of imported workers is true, complete and accurate and give my consent to the Transport and
Logistics Bureau and Airport Authority Hong Kong to release the above information to the Immigration Department, the Labour Department, relevant policy bureaux, other government departments
and other enforcement bodies in the course of enforcing the terms and conditions of Labour Importation Scheme for the Transport Sector - Aviation Industry. Should there be any change of the
information provided above, | shall take the initiative to inform the Airport Authority Hong Kong as soon as possible. | understand that it is an offence and I will be liable to prosecution if |
knowingly or recklessly make a statement which is false or misleading.

A NBE AR FoREE IR TR E I AL el - iz ) BREEIE S LI[LIS(A)-SIM R FT YA B ATt - iHT CE & RAHB S LK A R el R Y R s
T S5 LANECAEHEAL - TIPSR M AEAVIIRIAN R 28 T s A5 Tt - iizesk, -

| hereby confirm that having read Part 3 of the Schedule of the Standard Employment Contract of the Labour Importation Scheme for the Transport Sector - Aviation Industry [LIS(A)-5], |
undertake to comply with the accommodation standards listed therein, and understand that a breach of relevant clause(s) will render any quota granted to me for importation of workers be withdrawn
and that | will be debarred from participating in the Labour Importation Scheme for the Transport Sector - Aviation Industry for up to two years.

%44 Signature

EEEE PNy

Name of the person-in-charge”

(FHsiE s Block Letters)
Hf 21" Applicant’s Chop” : F A Date

YRS - o[ HIHEFRFRIEE - Photocopy this form for use if needed.

AT EONE VS o Please tick in the OJ.
FNMEEL T B A S TR - M ) RIS H AT AR B SE MR - ESTE » SRR IS R E S R

#Must be the same as the name of person-in-charge and Applicant’s chop on the Application Form under the “Labour Importation Scheme for the Transport Sector - Aviation Industry”. If there are
any changes, relevant supporting documents must be provided, as well as an authorisation letter for the processing of this document.
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Annex D

HBTo: FAERLSEHRBREGEERMELT (ME Fax: 2182 9160)
Airport Operations FacHitation Department, Airport Authority Hong Kong

ik Address @ F B R LF BB RS KBS 1 9E 51T LR #
HKIA Tower, 1 Sky Plaza Road, Hong Kong International Airport, Lantau, Hong Kong.

B and

B To: AREHBEWAS LI (HH Fax: 3902 3167)
Admission of Labour Section, Immigration Department

Wik : FAEKGHEEE S K 61 58 AR B EEH

Immigration Headquarters, 61 Po Yap Road, Tseung Kwan O, New Territories, Hong Kong

ERRSE A\ T a1 - faesE

Labour Importation Scheme for the Transport Sector — Aviation Industry

LI SEEAIE

Notice of Termination of Employment Contract

A AT
Name of Applicant:
FHEE L
Applicant’s address:
EHER AR
Application No.:

HCEELRST LIS-
Quota No.:

Frne,/ HEAFT A GRS ZEAmTE
Visa/ Entry Permit Application Ref. No.

AKAFIHBERNEERSEHR M AREGR  LALKENEAS LTHEEEHNE
HE&IE - FEBWOT

We hereby notify the Airport Authority Hong Kong (AA) and the Immigration
Department (ImmD) that the employment contract of the imported worker under
the abovementioned quota is terminated. The details are as follows:

FH BE# A %5 T. The imported worker concerned has —
O MAkEHFEEEBENED EAGF

not yet been issued with a visa/ entry permit for staying in Hong Kong

O EEFEFEBNZEE EAF - BHREE
been issued with a visa/ entry permit for staying in Hong Kong but NOT
yet arrived in Hong Kong

O CEFEHFEENES #EAFT LKA
been issued with a visa/ entry permit for staying in Hong Kong AND
arrived in Hong Kong

(35v# —15 Please v where applicable)

LIS(A)-2d
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¥ % Name : (132 Chinese) (3% 32 English)
H B (595 (417 )HKID No.(If applicable)

& 49%EHE Contract No. :

& %) H Hf Contract Date 2 to

J& 3% H #Y Arrival Date :

(WAL H L HEE No need to fill in if the worker has not yet arrived in Hong Kong)

#F&4HE] Contract termination date :

2 & 495 K Reason(s) of termination :

(EEANERZERERBNES EATFTNRAZINKLENER:
Only applicable for termination with imported workers who has been
issued with a visal/ entry permit for staying in Hong Kong)

bE A bt EA R A EREIA UM FEE > WENER &
We attach the certified copies of the relevant documents, and hereby notify
the AA and ImmD that:

O AXNEEgHFERABMS L -
we WILL apply for importing a replacement worker.

O AAFEAEHFWMALMS L > WKRELMBHAICHE -

we WILL NOT apply for importing a replacement worker, and

therefore the allocated quota concerned will be surrendered.
(55 viE—IH Please v where applicable)

i Note -
1. FEEFSZIEGAT I A S L o fRIE T BEEEESZT ) 45 T35 7 ZE

HHIB LN CHEH & I EFEE - LR & &L HAFTHT € X
A R UL & Y A B Y w2 HT AR 77 Gl B a7 B AR & B RS E P g 1% 5 (F
RBEWHFNE (FEIEHG - 2182 9160 ) A HFEH @ A 5 L ( EHIE
#% 3902 3167 )

Before the expiry of the employment contract, an employer or imported
worker can give the other party written notice or an equivalent amount of
payment in lieu of notice in accordance with the Standard Employment
Contract in order to terminate the employment contract. The employer must
submit a copy of this document by post or fax to the Airport Operations
Facilitation Department of AA (Fax: 2182 9160), and the Admission of
Labour Section of Immigration Department (Fax: 3902 3167), within seven
(7) days before the termination of employment contract.

LIS(A)-2d
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2. WEFEHEFELEA T UL fETRIEIF & &I — L FXA - o Lok
6] 55 T HE  J 0E S U o & A8 A Y 5 HT R o A 2 A F R S B A
LHF ~ B (EH ) -~ EEGEIEN &89 AR~ #F3 H#EA
A2 FZRIERETELFERFEHES L -
If the employment contract is terminated with immediate effect, the
employer must submit a copy of this document to the offices of the AA and
ImmD respectively within one (1) working day after terminating the
employment contract. The notification document should clearly state the
name of the worker concerned in Chinese and English (if applicable),
his/her HKID card number, the contract termination date, the relevant visa/
entry permit application ref. no. and whether the employer will apply for a
replacement worker.

3. HETHHFE I AL L » JHE L& &80 FT) & X & & = 16 H N 2k

FHIE Gl IR IR 1 55 W #E UL I o & 48 H] B R 5 i A 5 LA R A&
LS AT IR o] A S5 T 75 R FE S M % A A G R AT e B A S LAY
& #FTH] 1 FE L 7% B R ) B 7Y & T HY -
If the employer wishes to apply for a replacement for the imported worker,
it must complete recruitment within three (3) months after the termination
of original employment contract and submit the relevant visa/ entry permit
application to ImmD according to the deadline specified on the
Acknowledge of Receipt of Notice of Termination of Employment Contract
and Replacement Worker Application Result Notification Letter. The
contract period of the replacement worker shall not exceed the remaining
contract period for the quota concerned.

#H

Signature

SE RIS E PN

Name of the person-in-charge? (IEf&#% Please write in BLOCK letters)
4 ERE

Contact Number

R A H3H
Applicant’s Chop” : Date

FAHE T EE M A T E - i BYRERERNEEEAEALRFSEEEOME c WEEE - FHEMR
A BE EE BH SO KR BE L SRR 2 FEE - Must be the same as the name of person-in-charge and Applicant’s chop
on the Application Form for Quota for Contract Renewal under the “Labour Importation Scheme for the Transport
Sector - Aviation Industry”. If there are any changes, relevant supporting documents must be provided, as well
as an authorisation letter for the processing of this document.
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